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Our Careers Partners:

We work with many local and national universities as well as
a wide range of employers and professionals. We run
bespoke projects with these partners and are supported by
many more for our Mock Interviews, Careers Breakfasts,
Work Experience and as part our Deep Learning Days, which
offer students the opportunity to explore careers and to
meet professionals as well as take part in Enterprise Projects.
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Careers is taught throughout all Key Stages at Childwall.
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Year Themes:

Becoming an active career developer: Year 8
Recognising key skills and exploring
opportunities

Making Career Decision Year 9

Skills for employment and further education Year 11
Developing soft skills and exploring post 18 Year 12
opportunities in HE, apprenticeship and
employment
Finding and applying successfully for post Year 13

18 opportunities



